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MEMORANDUM OF AGREEMENT 
BETWEEN 
THE BOARD OF EDUCATION 
THE ELMONT UNION FREE SCHOOL DISTRICT 
AND 
THE ELMONT ELEMENTARY TEACHERS' ASSOCIATION 
IT IS AGREED BY AND BETWEEN the parties hereto that the collectively bargained 
contract between the District and the Union above cited, which contract by its terms 
expired at June 30,2009, is extended from July 1, 2009, to June 30, 2012 in all its terms 
and conditions except as same is modified herein. 
1. Wages: 
The salary schedule shall be increased during the term of the contract by the 
following percentages: 
Year 1 0% 
Year 2 1.5% 
Year 3 2.5% with the increment held until February 1, 2012. 
2. Health Insurance: 
For current employees: 
a) CommencingJuly 1,2011 the employees shall pay 16% of the cost of 
R E C E I V E D Health Insurance. 
NYS PUBLIC EMPLOYMENT 
RELATIOM^RO^D 
b) Commencing June 30, 2012 the employees shall pay 18% of the cost 
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of Health Insurance. -
ADMINISTRATION 
^ 
For unit members newly hired whose employment commences on or after July 
1,2011: 
c) The employee shall pay 20% of the cost of Health Insurance. 
3. Salary Schedule: 
a) For unit members whose employment commences on or after July 1, 
2011 the MA + 75 lane of the salary schedule is eliminated. 
b) For all unit members, effective September 1,2011: 
In-service credits: A teacher shall be entitled to a maximum of six (6) 
in-service credits toward MA-15 MA-30 MA-45 MA-60 and for those 
eligible MA-75. 
Effective September 1, 2011: 
4. Article IV.B., the school calendar for each year shall provide for 181 
instructional days plus three conference days. The conference days shall be 
scheduled by the Superintendent of Schools one of which shall be prior to the 
first day of school for students in September and one of which may be prior to 
Labor Day. 
5. Article IV.A. Second Paragraph: Change to provide: Effective September 1, 
2011. The particular task to be performed by individual teachers on a given 
2 
day shall be determined by the principal on three days per week and by the 
teacher on one day per week. 
6. Article IV.D. Change first sentence to provide for five professional periods 
per week. Effective September 1,2011. 
7. Article XI.3. Change to provide for additional 403(b) providers. 
8. Article VI.D.3. The provisions of this paragraph shall apply to adoption to a 
maximum of five weeks each. 
9. Article VI.C. Bereavement Leave: Add grandchildren to the definition of 
immediate family. 
10. Schedule B.C. Add $10 per hour to all categories referenced in C and in sub-
paragraphs a, b, and c. 
11. Schedule B.K. Dental Plan: Change District contribution to $450. 
12. Schedule B.L. Change District contribution to optical plan to a maximum of 
$200. 
3 
13. Effective July 1,2011 lane movement on the salary schedule shall be limited 
to once per year at February 1st. 
14. Unit members who commence employment on or after July 1,2011 upon 
reaching the MA-60 lane on the salary schedule will be required to meet 
certain academic standards in order to maintain their eligibility to remain in 
that lane. The academic requirements shall be established between the parties 
hereto by separate agreement. 
Dated: Elmont, New York 
D e c e m b e r ^ , 2010 
Elmont Elementary Teachers' 
Association 
By f£^^jy\ix&MM 





Attorney for District 
Eileen Kantor, Vice President 
Kathleen McDermott 
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ELMONT UNION FREE SCHOOL DISTRICT 
2009-10 teacher salary schedule 











































































































































































A teacher shall be entitled to a maximum of eight (8) credits (nine (9) credits effective September 2002) toward BA+15, BA+30, MA, MA+15, MA+30 and MA+45 
and shall be entitled to unlimited in-service credits toward MA+60 and MA+75 for successful completion of in-service credits previously approved in writing by the 
Superintendent. Once used, in-service credits may not be used again. 
All university credits must receive prior approval in writing by the Superintendent. 
Note: The BA+15, BA+30, BA+45 columns will not apply to employees hired after July 1, 1983. 
ELMONT UNION FREE SCHOOL DISTRICT 
2010-11 teacher salary schedule 











































































































































































A teacher shall be entitled to a maximum of eight (8) credits (nine (9) credits effective September 2002) toward BA+15, BA+30, MA, MA+15, MA+30 and MA+45 
and shall be entitled to unlimited in-service credits toward MA+60 and MA+75 for successful completion of in-service credits previously approved in writing by the 
Superintendent. Once used, in-service credits may not be used again. 
All university credits must receive prior approval in writing by the Superintendent. 
Note: The BA+15, BA+30, BA+45 columns will not apply to employees hired after July 1,1983. 
ELMONT UNION FREE SCHOOL DISTRICT 
2011-12 teacher salary schedule — Step Increment Effective 2/1/12 











































































































































































A teacher shall be entitled to a maximum of eight (8) credits (nine (9) credits effective September 2002) toward BA+15, BA+30, MA, MA+15, MA+30 and MA+45 
and shall be entitled to unlimited in-service credits toward MA+60 and MA+75 for successful completion of in-service credits previously approved in writing by the 
Superintendent. Once used, in-service credits may not be used again. 
Ail university credits must receive prior approval in writing by the Superintendent. 
Note: The BA+15, BA+30, BA+45 columns will not apply to employees hired after July 1,1983. 
